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Academics
All Men's/Women's GPA = Points Available Our Chapter 

  Chapter GPA = 

At the All Men's or Women's Avg 55

0.05 above the average 60

0.10 above the average 65

0.15 above the average 70

0.20 above the average 75

0.25+ above the average 80

0.05 below the average 50

0.10 below the average 45

0.15 below the average 40

0.20 below the average 35

0.25 below the average 30

0.30 below the average 25

0.35 below the average 20

0.40 below the average 10

0.45 below the average 5

0.50 below the average 0

0.60 below the average -5

0.70 below the average -10

0.80 below the average -15

0.90 below the average -20

GPA of non-initiated, or newest members

is above 3.3 5

is 3.0 - 3.29 4

 is 2.8 - 2.949 3

is 2.6 - 2.79 2

is 2.50 - 2.59 1

 is below 2.5 -5

is below 2.0 -10  

is below 1.5 -15

1.) Academic/Scholarship Plan submitted *Tracked by FSL* 2

1.1) Chapter has a Academic /Scholarship Chair *Proof* 2

2.)  *Proof* Chapter hosts academic initiatives (4 pts for each) max of 8

examples- study halls, workshops, tutoring, quiet hours, etc.)

Total Points for Academics Max 90



Chapter Management

Points Avail Score  Notes

1.)  Treasurary Management - Requires *Proof*

1.1)  Chapter has an operating budget 2

1.2)  Receipt from council treasurer that states chapter's council dues have been paid 2

1.3)  A copy of the chapter's SGA trial balance that shows 0 debt 2

1.4) Chapter is current with their National Organization dues 2

2.) Presidential Deadlines - Tracked by FSL

2.1) President 1 on 1 with FSL staff  advisor (at least 3 times per semester) 6

2.2 ) Rosters submitted on time and fully completed 2

2.3)  President reviews chapter bylaws with FSL staff advisor at  1 on 1 2

2.4)  President and Advisors review and sign the TU Relationship Statement (Docu Sign) 2

2.5) Submits Behaviorial managment plan (FA)/  Submits Proof of Insurance (SP) 2

2.6) Submits signed faculty/staff advisor agreement on time (Docu Sign) 2

2.7) Chapter loses a point for each task above not completed and on time -1

3.)  Disciplinary Status - Tracked by FSL

3.1)  Chapter violates FSL policies / Council Bylaws (- 10 for each) 0

3.2)  Major violations (Hazing, Alcohol) (-25) 0

4.) FSL Required Trainings - Tracked by FSL

4.1) 10%  or more of your chapter attends the Leadership Academy 6

4.2) Chapter rep(s) attends Greeks after Grad (FA)/Social Justice Series (SP) 3

4.2) Chapter rep(s) attends Hazing Prevention event (FA)/Office Wellness Event (SP) 3

4.3) Chapter does not meet required attendence for required trainings (-1 for each) -1

5.) Officer transitioning and development - Requires *Proof*

5.1)  Executive board has transitioning meeting(s) 3

5.2)  Executive board hosts a semester planning meeting or retreat 3

6.) Organization Marketing/Branding - Requires *Proof*

6.1) Chapter is registered with updated page on Invoved @ TU 3

6.2) Chapter post an event on Involved @TU 4

6.3) Chapter is not registered on Involved@TU -3

6.4) Chapter has an active, updated website 4

6.5) Chapter has active updated social media account(s) 3

7.)  National Organization - Requires *Proof*

7.1)  Chapter receives National / Regional Award (3 for each award) Max of 6

7.2)  National or regional rep meets with FSL staff member 1

7.3)  Chapter rep(s) attend regional or national training 5

8.)  Advisor/Faculty  Involvement - Requires *Proof*

8.1) Advisor attends chapter meetings and/or educational workshop (2 points each) Max of 4

8.2) Faculty Member (a professor) presents at a meeting or event 4

CATEGORY TOTAL  POINTS MAX 55



Member Development
***To count for CAP, Member Development Activities must by hosted by the chapter, by another 

Greek life organization, co-sponsored by a Greek life Organization or the Office of Fraternity and 

Sorority Life*** Points Avail Score Notes

1.)  Health and Wellness Programming - Requires *Proof* (ex: physical, mental health)

Chapter attends, host or collaborates to host a health/wellness workshop(s), and/or iniative(s) 

100%+ 10

80% 8

60% 6

40% 4

20% 2

1.1) Bonus: Chapter host additional Health and Wellness programs 3

1.2) Chapter does not do health and wellness programming -2

2.)  Risk & Harm Reduction Programming - Requires *Proof* (ex: social events, alcohol, 

hazing, drug use)

Chapter attends, hosts or collaborates to host a risk and harm reduction workshop(s), and/or 

iniative(s)    

100%+ 10

80% 8

60% 6

40% 4

20% 2

2.1) Bonus: Chapter host additional risk and harm reduction programs 3

2.2) Chapter does not do risk and harm reduction programming -2

3.)  New Member Development and Retention

3.1) Chapter maintains the entire new member class/ line, or at total - Requires *Proof*                             

100%
10

80% 8

60% 6





Chapter Assessment Program Final Presentation

Points Our Please list details here

1.)  Content

1.1) Representative presents highlights from "Academics" 2

1.2)  Representative presents highlights from "Chapter Management" 2

1.3)  Representative presents highlights from "Member 2

1.4) Representative presents highlights from "Community Involvement" 2

2.)  Delivery


