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Whistleblowing:  If a member of our work force or a business associate believes in good faith that we have engaged in unlawful conduct or otherwise 
violated professional or clinical standards and are potentially endangering one or more patients, workers or the public, they may disclose your health 
information to health oversight agencies and/or public health authorities, such as the department of health, or to an attorney providing legal advice 
with respect to such a situation. 
 

Employer:  We may disclose to your employer information relating to medical surveillance of the workplace or to work-related illness(es) or 
injury(ies).   
 

Disaster Relief:  We may use or disclose your health information to a public or private entity authorized by law or by its charter to assist in disaster 
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we cannot know whether it is accurate or not.  In such cases, you must seek amendment/correction from the party creating the record.  
If they amend or correct the record, we will put the corrected record in our records. 

b. The records are not available to you for inspection as discussed in section 3 immediately above 


