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Companies are responding. According to PwC’s Return to Work study, 55% of 
executives plan to extend options for most of their office workers to work from 
home at least one day per week, which is up from the 39% before the pandemic 
hit. In addition to offering flexibility, another absolutely vital component of attracting 
and retaining talent is having a healthy and engaged culture, which also drives 
business performance.  A recent Gallup study found that that the engagement 
scores in their top- and bottom-quartile business units and teams had 82% less 

https://www.gallup.com/workplace/285674/improve-employee-engagement-workplace.aspx#ite-357638
https://www.gallup.com/workplace/388481/employee-engagement-drops-first-year-decade.aspx
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