Internship Program Overview for Employers

Effective Internships

Provide a clear project or description of the work

Orient the intern to the organization, its culture and work assignments

Help a student develop and achieve learning goals

Offer feedback to the intern regularly (midsemester and final evaluations available on the Career Center website)
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Benefitsto Employers

x Capture the energy and enthusiasm, and apply the latetsieory, via current students
X Increase productivity; complete “back burner” projects
X Observe prospective hires before offering a contract or longeterm employment

Assign a supervisor/ment with xpert in the student's field of i ' ssional
] development _ [ > |

General Guidelines

ffer-internships in a professional setting - : ; : -
X p students defray costs ofmitic'm for interr{shiL ‘ ‘ W

~ credits, commuting costs, etc. | l: ’L | ..l |

H Abide by T wsoj University’s Employer Standards of Ethical Conduct and Career ter policies 11

i Adg!e National Association.of College and Emphy&é(aN-M;E) position statemb on internships based on '
' criterialoutlined by the U.S. Department of Labor: —
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